
 
 
 
 
MCXP-POD-HC         16 April 2003 
 
 
MEMORANDUM FOR SEE DISTRIBUTION 
 
SUBJECT:  Policy Letter #11:  Commander’s Reenlistment 
Incentives Program 
 
 
1. Reference:  AR 601-280, Total Army Retention Program. 
 
2. Our Army is only as good as the people who serve in it. 
Therefore, the best means to maintain a highly professional 
force is for everyone to encourage good soldiers to reenlist.  
The quality of the Army will depend upon your personal 
commitment to keep good soldiers in the Army. 
 
3. The Reenlistment incentives Program establishes incentives 
Authorized for the following soldiers: 
 
    a. Soldiers reenlisting within their reenlistment 
eligibility window. 
 
    b. Soldiers extending under the provisions of the Bonus 
Extension and Retraining (BEAR) Program. 
 
    c. Soldiers transitioning into the US Army Reserves or 
Army National Guard. 
 
4. The following incentives are established: 
   
    a.  The four (4) day pass.  The pass cannot be taken in      
conjunction with a holiday as it would cause the absence to 
exceed four days.  The pass will be taken within 60 days 
following reenlistment and is in addition to any pass 
authorized by the Hospital Company Commander’s Reenlistment 
Incentive Program.  Pass must be coordinated with soldier’s 
work section. 
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    b.  Reenlisting soldiers will be exempt for a period of 
thirty (30) days from company roster-type duties and details 
not pertaining to normal duty, beginning on the date of the 
next published roster.  Any duty scheduled prior to 
reenlistment will be performed.  
 
5. This policy memorandum will be placed on all bulletin 
boards and is effective with date of publishing until 
rescinded or superseded. 
 
 
 
 
       //Original Signed// 
                               JAMES L. PULLIAM  
               CPT, SP 
               Commanding 
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